The institution has welfare measures for both teaching and non-teaching staff. The welfare measures available

for Teaching and Non-Teaching staff approved by college authority are as follows:

Welfare measures for Teaching Staff of the College:

Training is provided for Teaching staff for various workshops/FDP/Seminars/ Conferences like legal

rights, consumer rights, road safety, insurance, health and fitness, post office schemes etc.
Regular and Emergency Loan Facility provided from College Mutual Fund.
Free Medical Check-up of teaching staff.

Health Insurance is provided to all regular teaching staff.

Yoga Camps are organized from time to time.

Duty Leave provided for attending workshops, orientation programme etc.
Research facilities are available for teachers pursuing their Ph.D.

CPF facilities available for the teaching staff.

Staff can avail 12 days of Casual Leave per year.

Staff can avail 15 days Medical Leave and Sick Leave per year.

Ladies teaching staff can avail Maternal Leave for 3 months with pay.
New Year gifts for Teaching staff.

Pay leave facility for attending Ph.D. course work.

Staff can avail study leave for three (03) months.

Staff is allowed to use college ICT facilities for their research work.

1-month salary-in-advance can be avail by staff in need. \(O\va
W

Increments up to Rs 1000 per month on award of Ph.D. BW

 Staff achieving State and National award are felicitated by the institution.
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e The college aids in procuring different types of loans to its teaching and non-teaching staff from banks

e At the end of each academic year, data pertaining to the above categories are collected from each
faculty member in the proforma as per Gauhati University guidelines. API scores are calculated for

each of the three categories. All teachers fill a comprehensive Self-Assessment Performa at the time
of their promotion.
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